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• We will establish material EHS&S metrics, set meaningful objectives for our operations, 
and monitor and communicate our performance.  

• We will implement effective solutions to ensure healthy and safe work environments, use 
resources sustainably, protect biodiversity and the environment, including minimizing 
local and accidental pollution, emissions and wastes across the life cycle of our 
products. 

• We will make all strategic business decisions such as capital deployment, new product 
and process innovation, and value chain relationships using a Triple Bottom Line (TBL) 
approach—positively impacting the lives of our employees and those in our local 
communities, protecting the environment and ensuring generational business resiliency. 

• We will engage with key internal and external stakeholders (e.g., our shareholders, 
employees, customers, local communities, government agencies, value chain partners 
and Non-Governmental Organizations) to understand and align expectations on our 
EHS&S performance and activities.    

 

This EHS&S Policy outlines our shared responsibilities for ensuring the well-being of our 
employees, contractors and visitors, the protection of the environment, addressing stakeholder 
expectations, and the overall long-term sustainability of our business. We are governed by the 
Huber Board of Directors and its standing committee for EHS&S.  

Senior Executives are responsible for the implementation of this policy, providing EHS&S 
leadership and demonstrating commitment to the EHS&S Policy. All employees are accountable 
for adhering to the EHS&S Policy of J.M. Huber Corporation, and processes are in place to 
ensure participation.  

 
Review Frequency:  
This policy will be reviewed annually or when circumstances materially change. 
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